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SCHOOL CROSSING GUARDS

Position: General police related duties involving the rendering of assistance to
the general public, responsible traffic safety work in directing traffic at
designated spots, and/or responsible for safely crossing school
We are actively children at cross streets. Employees in this classification work under
general supervision.

recruiting to fill

vacant positions! Candidates must be able to meet and maintain requirements for
health and physical condition, which includes basic hearing and
vision screenings, AND candidates must have the ability to
stand and walk for extended periods of time.

Requirements: High School graduate or G.E.D., minimum of 19 years of age, and
possession of a valid State of Florida driver's license. Training is
provided by the Clearwater Police Department and must be
completed successfully.

Hours of Work: Current openings are for temporary, part-time positions. Hours
may vary based on area of assignment. Police Aides assigned to
the School Crossing posts will work those posts a minimum of
2 hours per day.

Salary: $10.99 / hour

Interested? Applications are accepted on a continual basis in the Human
Resources Department, Municipal Services Building, or at the
Clearwater Police Department. Applications can also be located on
the web site at www.myclearwater.com. For specific information
regarding the positions, please contact the School Crossing Guard
Coordinator, Norman Runkles, at 727-224-7192.

Certain veterans and spouses of veterans receive preference and are encouraged to apply. In accordance with the
ADA, it is the policy of the City of Clearwater not to discriminate against the disabled in employment or the provision of
services. Individuals with disabilities who require a reasonable accommodation in order to compete in the evaluation
process should inform the Human Resources Department. The City of Clearwater is a drug-free workplace and all new
hires are required to pass a drug test. Applicants and current employees who are hired for safety-sensitive positions will
be required to submit to random drug testing.
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