
City of Clearwater Employees’ Pension Plan 

City of Clearwater, Florida 
Summary Plan Description 
For Plan Year 2013 
 

This report to the participants of the Employees’ Pension Plan represents the summary plan description required under 
Chapter 112.66, Laws of Florida, as amended.  It consists of general facts pertaining to the plan, financial and actuarial 
information on the solvency and actuarial soundness of the plan extracted from the City’s Annual Financial Report, and 
the most recent actuarial study of the plan and an outline of the principal provisions of the plan. 
 

General Facts Concerning the Plan 
The City of Clearwater Employees’ Pension Plan is a defined benefit plan authorized by and operating under the 
provisions of Section 2.391 through 2.428 of the Municipal Code of the City of Clearwater.  The Plan is self administered 
by the City of Clearwater as the employer and sponsor of the plan. 
 

Joseph Roseto, Director of Human Resources, is the Plan Administrator and the members of the City Council are the 
Trustees of the Plan.  They may be addressed in care of the City of Clearwater, Post Office Box 4748, Clearwater, Florida, 
33758-4748. 
 

The current Trustees of the Plan are: 
George N. Cretekos, Mayor 
Doreen Hock-DiPolito, Vice Mayor 
Hoyt P. Hamilton, Councilmember 
William C. Jonson, Councilmember 
Jay E. Polglaze, Councilmember 

 

The Plan provides for a Pension Advisory Committee (PAC) composed of seven members: three employees elected by a 
majority of participating employees, three City Council members or designees thereof, and a seventh individual who is a 
resident of the City of Clearwater to be appointed by the other six members. The PAC reviews applications for benefits 
under the Plan and makes recommendations to the board of trustees as to eligibility of Participants for Plan benefits, 
mortality and service tables deemed necessary for the operation of the Plan, and improvements or changes to the Plan.  
The current members of the PAC are: 
 

Nathan Hightower, Chair, City Resident Appointee 
Thomas Jensen, Vice Chair, Employee Electee 
Daniel Slaughter, Employee Electee 
Clyde Renfroe, Employee Electee 
Hoyt P. Hamilton, City Councilmember Appointee 
Doreen Hock-DiPolito, City Councilmember Appointee 
William C. Jonson, City Councilmember Appointee 

 

The Plan year corresponds to the calendar year and most recently ended on December 31, 2013.  Records of the Plan are 
kept on the basis of a fiscal year ending September 30th (the fiscal year of the City of Clearwater). 
 

Provisions of City Collective Bargaining Agreements 
The contract between the City and the Communications Workers of America Local 3179 provides that (1) the City shall 
send announcement of regularly scheduled meetings of the Plan Board of Trustees to the union president; (2) a 
spokesperson for the union has the right to present union views regarding the retirement system either orally or in 
writing to the Pension Advisory Committee; (3) notification of Plan benefit changes must be given to employees sixty 
days prior to any action being taken; and (4) the parties agree to bargain proposed Pension Plan changes that deal with 
mandatory subjects of collective bargaining and any impact these changes may have on bargaining unit members. 
 

The contract between the City and the Fraternal Order of Police Clearwater Officers bargaining unit (Police Officers and 
Police Service Technicians) provides that the parties agree to bargain proposed changes in the Pension Plan. 
 

The contract between the City and the Fraternal Order of Police Clearwater Supervisors bargaining unit (Police 
Sergeants and Lieutenants) provides for participation in either the City’s Pension Plan or federal Social Security program 
as established by provisions of those programs; also provides that bargaining unit members may convert to any 
alternate plan to the existing City Pension Plan which might be established pursuant to provisions of the conversion 
procedure; and provides that the Pension Plan benefits may be separately negotiated at any time upon mutual 
agreement of both parties. 
 

The contract between the City and International Association of Firefighters Local 1158 provides the parties agree to 
bargain separately proposed changes in the City’s Pension Plan that deal with mandatory subjects of collective 
bargaining and any impact these changes may have on bargaining unit members. 
 

Participant data as follows has been extracted from the plan actuarial reports as of the dates indicated: 
 

 
January 1, 2014  January 1, 2013 

Number Included: 
 

 
 

     Actives                            1,478                              1,474  

     Retirees and Beneficiaries                            1,084                              1,063  

     Terminated Vested Employees                                   60                                     64  

Total Annual Payroll of Actives Included  $            74,254,159    $            74,422,344  

Total Annual Benefit for Retirees and  
 

 
 

   Beneficiaries, Disability Retirees, and 
 

 
 

   Terminated Vested Members  $            37,174,732    $            35,809,256  



Financial Information 
Summary of the Financial Statements of Employees’ Pension Fund from the City’s Annual Financial Report for the Fiscal 
Year Ended September 30, 2013: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Comparison of Present Value of Expected Pension Benefits with Market Value of Plan Assets Based on Actuarial 
Studies as of the Dates Indicated: 
 

 

January 1, 2014 
 

January 1, 2013 

Active Participants 

        Retirement Benefits  $   345,222,416  
 

 $    342,143,347  

     Termination Benefits          35,888,993  
 

           36,896,909  

     Disability Benefits          15,029,852  
 

           15,225,720  

     Death Benefits             5,801,993  
 

             5,914,691  

     Return of Employee contributions             2,348,704  
 

             2,381,831  

Total Active Participants       404,291,958  
 

        402,562,498  

    Terminated Vested Participants          14,311,837  
 

           16,774,341  

    
Retirees and Beneficiaries       488,653,643  

 
        470,453,496  

Total Present Value of Expected Benefits       907,257,438  
 

        889,790,335  

    Less Net Assets Available for Benefits 
   

  at Market Value       846,966,929  
 

        735,778,899  

    
Present Value of Expected Benefits 

   
  in Excess of Available Net Assets 

   
   at Market Value  $     60,290,509  

 
 $    154,011,436  

 

Statement of Plan Net Assets as of September 30, 2013 

Assets 

   Cash and investments $               4,648,569 

  Managed investment accounts, at fair value 800,996,517 

  Securities lending collateral 185,433,767 

  Contributions receivable 5,000 

  Interest and dividends receivable 2,193,037 

  Due from broker for investments sold 2,740,401 

  Securities lending earnings receivable 33,298 

        Total assets 996,050,589 

  Liabilities 
 

  Accounts payable 888,334 

  Due to broker for investments purchased 15,947,502 

  Obligations under securities lending 185,433,767 

        Total liabilities 202,269,603 

  Net assets held in trust for pension benefit $         793,780,986 

Managed Investment Accounts as of September 30, 2013 

Type Market Value % of Total 

Cash on Deposit $            36,712,726 4.583% 

Government Bonds 37,177,551 4.641% 

Agency Bonds 4,923,370 0.615% 

Domestic Corporate Bonds 79,167,940 9.884% 

International Equity Securities 71,473,357 8.923% 

Domestic Stocks 387,092,783 48.326% 

Mortgage Backed Bonds 68,401,587 8.540% 

Asset Backed Securities 1,193,464 0.149% 

Domestic Equity Mutual Funds 40,456,283 5.051% 

International Equity Mutual Funds 38,872,600 4.853% 

Real Estate 35,524,856 4.435% 

 

$         800,996,517 100.000% 

Schedule of Changes in Plan Net Assets for the Year Ended 9/30/13 

  
ADDITIONS 

 
  Contributions: 

 
    Contributions from employer  $     19,741,023  

    Contributions from employer - state tax                   12,000  

    Contributions from employees             6,137,620  

      Total contributions          25,890,643  

    Investment income: 
 

   Net appreciation (depreciation) in fair value of investments          81,349,647  

   Interest             7,520,564  

   Dividends             8,058,611  

            96,928,822  

    Less investment expenses: 
 

      Investment management / custodian fees             4,559,169  

      Net income (loss) from investing activities          92,369,653  

   Securities lending income: 
 

       Gross earnings                526,319  

       Rebate received                119,271  

       Bank fees             (225,778) 

       Net income from securities lending                419,812  

    Total additions       118,680,108  

  DEDUCTIONS 
 

  Benefits and withdrawal payments: 
 

    Benefits          34,987,779  

    Withdrawal payments                817,290  

      Total benefits and withdrawal payments          35,805,069  

  Income (loss) before administrative expenses          82,875,039  

  Administrative expenses                189,071  

      Net increase (decrease)          82,685,968  

       Net assets, beginning of year       711,095,018  

     Net assets, end of year  $   793,780,986  



Principal Provisions of the Employees’ Pension Plan 

 

1. Plan Participation Eligibility Requirement 

a. Regular, full-time employment in a qualified position 

b. Pass required pre-employment physical 

2. Employee Contributions 

a. Calculated on basic compensation at a rate as indicated below: 

i. All participants eligible to retire before 1/1/13:  8% 

ii. Hazardous duty not eligible to retire before 1/1/13:  10% 

iii. Non-hazardous duty not eligible to retire before 1/1/13:  8% 

b. Made on pre-tax basis; the plan is IRS-qualified 

3. Employer Contributions:  Must not be less than 7% of basic compensation for all employees participating in the plan.  

Contributions were $19,741,023 for fiscal year ended September 30, 2013. 

4. Credited Service:  Service toward which required contributions have been made to the plan 

5. Basic Compensation:  Compensation actually paid to a participant from which allowable contributions are withheld 

6. Final Monthly Compensation (FMC):  Average monthly rate of basic compensation for the five highest compensated 

years of credited service during the last ten years of credited service preceding the date of retirement, termination 

or death 

7. Normal Retirement 

a. Eligibility 

i. Hazardous duty participants:  Completion of twenty (20) years of service, regardless of age or completion of 

ten (10) years of service and age fifty-five (55) 

ii. Non-hazardous duty participants hired before 1/1/13:  Completion of thirty (30) years of service, regardless 

of age or completion of twenty (20) years of service and age fifty-five (55) or completion of ten (10) years of 

service and age sixty-five (65) 

iii. Non-hazardous duty participants hired on or after 1/1/13:  Completion of twenty-five (25) years of service 

and age sixty (60) or completion of ten (10) years of service and age sixty-five (65) 

b. Basic Formula for Monthly Benefit Calculation:  The monthly benefit is calculated by multiplying credited service 

(in years plus fractions thereof) times (x) where: 

i. For all hazardous duty participants and those non-hazardous duty participants hired before 1/1/13,    (x) is 

equal to 2 ¾ percent (.0275) of Final Monthly Compensation 

ii. For non-hazardous duty participants hired on or after 1/1/13, (x) is equal to 2 percent (.02) of Final 

Monthly Compensation 

iii. The monthly amount payable shall be increased by a 1.5% Cost of Living Adjustment each April following six 

months after the date of retirement for all credited service, except that the monthly amount payable for 

credited service after 1/1/13 shall be increased by a 1.5% Cost of Living Adjustment each April 

following sixty months after the date of retirement for all non-hazardous duty participants not eligible 

to retire as of 1/1/13, and the monthly amount payable for credited service after 1/1/13 shall not be 

increased by an annual Cost of Living Adjustment for all hazardous duty participants not eligible to 

retire as of 1/1/13. 

c. Normal Form of Retirement 

i. All hazardous duty participants and those non-hazardous duty participants eligible to retire before 1/1/13:  

The normal form is an annuity paid monthly for the life of the participant with a 100% survivor annuity paid 

monthly for a period of five years after the death of the participant to the beneficiary (spouse or dependent 

child(ren) under the age of 18), and after such five-year period, the benefit is reduced by fifty percent for the 

life of the beneficiary or until he/she remarries (spouse) or reaches the age of 18 (child), whichever comes 

first.  For hazardous duty participants, if greater, the normal form is an annuity paid for the life of the 

participant with 120 payments guaranteed. 

ii. Non-hazardous duty participants not eligible to retire as of 1/1/13:  The normal form is an annuity paid 

monthly for the life of the participant. 

d. Additional Payment Options: 

i. The following available options are computed to be the actuarial equivalent of the normal benefit: 

1. Life Annuity 

2. 10 Year Certain and Life Annuity 

3. 50% Joint & Survivor Annuity 

4. 75% Joint & Survivor Annuity 

5. 100% Joint & Survivor Annuity 

6. 66 2/3% Joint & Survivor Annuity 

ii. Partial Lump Sum:  Participants may also elect a partial lump sum payment equal to 10%, 20%, or 30% of 

the actuarially determined value of the normal retirement benefit, with monthly benefits reduced 

accordingly. 

iii. Should a participant fail to select an option prior to death, a named beneficiary shall be entitled to select the 

payment option. 

e. Maximum Benefit:  Plan maximum is the lesser of $160,000 (adjusted by Secretary of Treasury) annually or 

100% of FMC monthly for those participating after 1/1/80  



8. Disability Retirement 

a. Eligibility 

i. Service-connected:  Completion of ten years of credited service or active participation in the plan at the time 

of total and permanent disability suffered in the line of duty 

ii. Non-service-connected:  Completion of ten years of credited service and total and permanent disability 

b. Benefit Formula 

i. Service-connected 

1. For all hazardous duty participants and those non-hazardous duty participants eligible to retire before 

1/1/13, the monthly benefit is equal to the greater of (i) the FMC multiplied by 66 2/3% or (ii) the 

amount determined by the basic formula for normal retirement benefit as indicated above. 

2. For non-hazardous duty participants not eligible to retire before 1/1/13, the monthly benefit is equal to 

the greater of (i) the FMC multiplied by 42% or (ii) the amount determined by the basic formula for 

normal retirement benefit as indicated above. 

ii. Non-service-connected 

1. For all participants, the benefit is equal to the accrued benefit at the time of total and permanent 

disability, calculated in the same manner as the basic formula for normal retirement as indicated above. 

c. Form of Benefit 

i. For all participants, the normal form of disability benefit is the same as that which the participant would 

receive for normal retirement as indicated above, calculated in accordance with the respective formula for 

the applicable disability benefit. 

ii. For hazardous duty participants, 120 payments are guaranteed in any event. 

d. Additional Payment Options 

i. For all participants, the same options are available as those in accordance with normal retirement above, 

including the partial lump sum, and are computed to be the actuarial equivalent of the normal benefit in 

accordance with the respective formula for the applicable disability benefit. 

ii. Should a participant fail to select an option prior to death, a named beneficiary shall be entitled to select the 

payment option. 

9. Death Benefit 

a. Eligibility 

i. Service-connected:  Completion of ten years of credited service or active participation in the plan at the time 

of death suffered in the line of duty 

ii. Non-service-connected:  Completion of ten years of credited service and death suffered prior to termination 

of employment 

b. Benefit Formula 

i. Service-connected:  Equal to that for a service-connected disability 

ii. Non-service-connected:  Equal to that for a non-service-connected disability. 

c. Form of Benefit 

i. For all participants, the normal form of death benefit is the same as that which the participant would receive 

for a disability benefit. 

ii. For hazardous duty participants, 120 payments are guaranteed. 

d. Additional Payment Options 

i. For all participants, the same options are available as those in accordance with a disability benefit. 

ii. Should a participant fail to select an option prior to death, a named beneficiary shall be entitled to select the 

payment option. 

10. Vested Benefit Upon Termination of Employment 

a. Eligibility:  Completion of ten years of credited service 

b. Benefit:  Equal to that set forth for normal retirement, provided participant contributions are not refunded 

11. Early Retirement 

a. Eligibility:  For hazardous duty participants only, completion of ten years of credited service and age fifty 

b. Benefit Formula:  Equal to that for normal retirement, with a reduction of 3% for each year below the age of 55 

(or fraction thereof) at the time of retirement 

12. Forfeiture of Benefits 

A participating employee committing, aiding or abetting the embezzlement of public funds, theft from the employer, 

bribery, committing of an impeachable offense, or convicted of a felony while employed with the City, shall 

automatically forfeit rights to plan benefits.  Such Participant may be reinstated at the discretion of the Plan 

Trustees.  An employee receiving a service-connected disability pension shall be disqualified if he or she accepts 

employment in a line of work similar to the line of work which resulted in the disability. 

13. Recall and Re-examination 

A pensioner receiving disability benefits under the Plan may be re-examined periodically by a physician.  In the 

event the pensioner is no longer disabled or is capable of returning to employment with the City and does not return 

to employment when a position is available and upon the request of the Pension Advisory Committee, the right to 

disability benefits is forfeited. 

14. Termination of Employment Prior To Vesting 

A participant who terminates employment prior to his/her early or normal retirement date may elect to receive the 

total contributions he/she made to the Plan together with 5% simple interest on such contributions. 

  


